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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices 


located in major cities across the country. 


If you want a local angle on a 


news or feature story provided through this service--or have a direct news 


inguiry--you may contact one of the offices listed below. 


This listing 


includes the names, addresses and telephone numbers of the Regional Directors 
for Public Affairs and the States in their regions: 


Region I.......John M. Chavez 

1 Congress St. 
llth Floor 
Boston, MA 02114 
617-565-2072 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Chester Fultz 
201 Varick St. 
Room 605 A 
New York, NY 
212-337-2319 


Region II 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


10014 


Region III.....Kate Dugan 
Room 14120 
3535 Market St. 


Philadelphia, PA 
215-596-1139 


Delaware 
District of 
Columbia 

Maryland 
Pennsylvania 
Virginia 


19104 


Region IV. 


Dan Fuqua 
Room 317 
Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Atlanta, GA 30357 
404-347-4495 


Region V........John D. Mellott 
Room 3192 

230 S. Dearborn St. 
Chicago, IL 60604 
212-353-6976 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


1371 Peachtree St., N.E. 


Region VI....Sherrie Moran 
Room 724 
555 Griffin St. 
Dallas, TX 75202 


214-767-4776 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII...Patrick A. Hand 
Room 2509 

Federal Office Bldg. 
911 Walnut St. 


Kansas City, MO 64106 
816-374-5481 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII..Ernest E. Sanchez 
Room 1468 

Colorado Federal Bldg. 

Montana 1961 Stout St. 

North Dakota Denver, CO 80294 

South Dakota 303-844-4235 

Utah 

Wyoming 


Region IxX....Joe B. Kirkbride 
Suite 1035 

71 Stevenson St. 
San Francisco, CA 
415-744-6673 


Arizona 
California 
Hawaii 
Nevada 


94105 


Region X.....Mike Shimizu 

Room 805 

1111 Third Ave. Bldg 
Seattle, WA 98101 
206-442-7620 


Alaska 
Idaho 
Oregon 
Washington 
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WASHINGTON -- The unemployment rate for blacks moved down to 
13.7 percent in September, compared to 14.3 percent in August, 
according to the U.S. Department of Labor's Bureau of Labor 
Statistics. Unemployment for whites was 6.7 percent in 
September, up from 6.6 percent in August. 


Unemployment for black men moved down to 13.2 percent in 
September, compared to 13.9 percent in August. For black women, 
the jobless rate was 10.6 percent in September, compared to 11.9 
percent in August. 


Black teens had an overall unemployment rate of 43.3 percent 
in September, up from 36.9 percent in August. Black teen men had 
an overall unemployment rate of 45 percent in September; for 
black teen women, the September unemployment rate moved up to 
41.3 percent in September. 


Overall, nonfarm payroll jobs were little changed in 
September, after declining in the prior month. In the private 
sector, job gains in services were accompanied by further job 
losses in manufacturing and construction. Government employment 
fell at the local level, as many jobs funded through the special 
summer youth program came to an end. 


Unemployment (Household Survey Data) 

The unemployment rate, 7.5 percent, and the number of unemployed 
persons, 9.6 million, were little changed in September from the previous 
month, though both have edged down from June levels. Jobless rates for 
each of the major demographic groups showed little movement over the month. 
Rates in September were 7.1 percent for adult men, 6.3 percent for adult 
women, 20.4 percent for teenagers, 6.7 percent for whites, 13.7 percent for 
blacks, and 11.9 percent for Hispanics. A-2.) 


Both the number of job losers and long-term unemployed--two other key 
unemployment measures--were also little changed in September. (See tables 


Totel Employment and the Labor Force (Household Survey Data) 


Total employment held at 117.7 million in September, after seasonal 
adjustment. The employment-population ratio--the percentage of the 
working-age population that is employed--was 61.3 percent. This ratio has 
shown no clear movement for about a year. — 


The rapid labor force growth between last November and June ceased 
over the summer. At 127.3 million in September, the civilian labor force 
was little changed both over the month and from the June level. The labor 
force participation rate--the percentage of the working-age population that 
is either working or looking for work--was 66.3 percent in September, down 


0.3 percentage point from its all-time high of 66.6 percent last reached in 
June and July. 


-“more= 





BLACK NEWS DIGEST ~- 10/12/92 
EMPLOYMENT SITUATION P.2 


Discouraged Workers (Household Survey Data) 


The number of discouraged workers--persons who want to work but are 
not looking for jobs because they think their search would be in vain--was 
essentially unchanged at 1.1 million in the third quarter of 1992. There 
has been little movement in the size of this group over the past year. 


Industry Payroll Employment (Establishment Survey Data) 


Nonfarm payroll employment was little changed in September, following 
a decline of 128,000 (as revised) in August. Gains took place in the 
services industry, but there were also further declines in construction and 
manufacturing and a drop in local government employment. 


Manufacturing employment declined by 26,000 in September. Although 
not nearly as large as the August drop (92,000), this movement indicates 
that the manufacturing industry continues to be weak. Job losses over the 
past year totaled nearly 300,000. Notable over-the-month declines occurred 
in aircraft, apparel, and furniture, as well as in the automobile and food 
processing industries, which tend to be relatively volatile on a monthly 
basis. In contrast, employment increased in industrial machinery, 
textiles, and paper products. 


The construction industry, which has exhibited renewed weakness 
following small employment gains in the spring, lost another 21,000 jobs in 
September. Employment in mining was unchanged in September, marking the 
first month in over a year and a half that this industry did not lose jobs. 


Wholesale trade employment declined by 9,000 in September, continuing 
its 3-1/2 year trend of monthly job losses. Retail trade was unchanged, 
after falling sharply in August. 


In the services industry, employment has risen at an uneven pace over 
the past year, averaging 50,000 a month. A rise of 72,000 in September 
followed little change in the prior month. Finance employment edged up by 
7,000, and the transportation industry gained 9,000 jobs, recovering most 
of its August decline. 


Total government employment declined by 88,000, partially offsetting 
increases in July and August. Local jurisdictions have accounted for most 
of these employment swings, which are largely a reflection of a build-up 
and subsequent wind-down of special summer youth job programs. 


Weekly Hours (Establishment Survey Data) 


The average workweek for production or nonsupervisory workers on 
private nonfarm payrolls declined 0.3 hour in September, reversing the 
increase in August and returning to the June and July levels. The workweek 
for manufacturing production workers declined 0.2 hour to 40.8 hours. 
Factory overtime also declined 0.2 hour in September to 3.5 hours. 
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The index of aggregate weekly hours of private production or 
nonsupervisory workers declined 1.1 percent to 120.4 (1982=100) in 
September, after seasonal adjustment. The manufacturing index declined 6.8 
percent to 101.1. (See table B-5.) 


Hourly and Weekly Earnings (Establishment Survey Data) 


Both average hourly and weekly earnings of private production or 
nonsupervisory workers were down in September, after seasonal adjustment, 
by 0.2 and 1.1 percent, respectively. Unadjusted average hourly earnings 
were up 11 cents to $10.67 in September, while average weekly earnings 
declined $3.62 to $365.98. Over the past year, average hourly and weekly 
earnings increased 2.2 and 1.3 percent, respectively. (See table B-3.) 
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HOUSEHOLD DATA HOUSEHOLD DATA 
Table A-2. Employment status of the civilian population by race, sex, age, and Hispanic origin 

(Numbers in thousands) 


Not seasonally adjusted Seasonally adjusted' 


Employment status, race, sex, age, and 
Hispanic origin 


Sept. Aug. Sept. Sept. May June July Aug. 
1991 1992 1992 1991 1992 1992 1992 1992 


161,738 ! ’ 162,791 | 162,891 
107,414 


108,676 | 108,665 
66.8 66.7 
101,455 | 101,389 
62.3 62.2 
7,221 7,276 
66 6.7 


Men, 20 years and over 


56,944 | 56,918 
77.9 77.8 
53,261 

72.8 

3,658 

64 


Women, 20 years and over 
Civilian labor force .... 


Civilian noninstitutional population 
Civilian labor force 


inemployed 
Unemployment rate .... 


Women, 20 years and over 


See footnotes at end of table. 
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SUCCESSFUL EDUCATION AND TRAINING PROGRAMS 
HONORED AT U.S. LABOR DEPARTMENT 


WASHINGTON -- Eight education and training programs 
throughout the U.S. have won national recognition at the U.S. 
Department of Labor. 


Cited for their commitment and outstanding efforts to 
improve the quality of the nation's workforce, program 
representatives received 1992 LIFT (Labor Investing for Tomorrow) 
Awards by Secretary of Labor Lynn Martin. The ceremony took 
place in Washington, D.C. 


"We at the Department of Labor have made it our business 
to help build a world class workforce," Martin said. 


"In keeping with that goal, I am proud to honor 
organizations that have made creative, exciting and successful 
investments in two of our nation's most precious resources: its 
workers and its young people," she said. 


"It takes extraordinary dedication and hard work to design 
programs that serve as models for ensuring that students still in 
school and workers already on the job have the high skills and 
technical training which today's workplace demands." 


The LIFT Awards recognize achievement in two categories: 
Partnerships That Prepare Youth for the Workplace and Improving 
and Effectively Using Worker Skills. 


Established in 1990, the LIFT Awards honor programs with 
notable success in pioneering approaches to ensure a dynamic, 
well-trained and highly-skilled workforce. This year's winners 
were chosen from private sector employers, trade associations, 
schools, community-based and other organizations across the 
country. 
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Organizations honored were: 


Partnerships That Prepare Youth for the Workplace: 


-- Peninsula Academies, Redwood City, Calif.: Helps 
disadvantaged and at-risk youth in the Sequoia Union High School 
District complete high school with the skills they need to 
succeed in the workplace. Students are motivated to learn by 
the interdisciplinary instruction and the school-within-a-school 
structure of the program. Local businesses help give students 
academic and vocational instruction in electronics, health care, 
business and computer technology. 


-- Naval Aviation Supply Office, Philadelphia, Pa.: Gives 
at-risk youth a chance to develop technical skills for clerical 
and warehousing jobs in the U.S. Navy. This unique program, 
which began with a commitment to help young people 18 years 
ago, also provides students with social, educational and 
communications skills as an orientation to the working world. 


-- Leyden Community High School District 212 - Hotel and 
Travel Services Program, Franklin Park, Ill.: Works with two 
local high schools to help students get valuable training through 
classroom instruction and workplace experiences in the hotel and 


travel industry. This partnership involves major corporations 
such as United Airlines, Marriott O'Hare and other hotel and 
travel agencies in the Chicago area. 


-- Northwest Suburban Career Cooperative Tech Prep Degree 
Program, Palatine, Ill.: Offers academic courses that are linked 
to work-based learning experiences and meet college admission 
requirements. The program, which also provides technical and 
employment skills, is a joint initiative of academic and 
vocational educators and 75 business and industry 
representatives. 


Improving and Effectively Using Worker Skills: 


-- Sewanhaka Central High School District, Elmont, N.Y.: 
Brought together teachers, administrators, parents and an entire 
community of a school district serving 6,300 students. By 
restructuring the roles and responsibilities of its teaching 
staff and involving the community in the education process, this 
innovative effort has not only increased rates of graduation and 
college admission for its students but also resulted in improved 
student performance and more careers launched. 


-more~ 
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-- The Brenlin Group, Akron, Ohio: Seeks to improve the 
literacy and math skills of its employees. Through the 
establishment of a number of learning centers at company 
worksites, employees can learn new skills which enable them to 
cope with rapidly changing workplace technology. They can also 
take continuing education courses such as English and citizenship 
classes. 


-- American Electric Cordsets, Apple Creek, Ohio: Teaches 
literacy skills using actual workplace materials instead of 
traditional textbooks. This worker-designed and implemented 
workplace training program also enables participants to learn 
other essential skills such as critical thinking, problem solving 
and conflict resolution. Employee empowerment and enhanced 
company productivity are two important goals of the program. 


-- Cascade Engineering, Grand Rapids, Mich.: Believes 
empowered employees make better decisions. The company's human 
resources plan organizes workers into self-managed work teams. 


The plan also encourages regular employee communication through 
meetings and newsletters. 


The LIFT Awards ceremony will be held at 11:00 a.m. in 
the first-floor auditorium of the Department of Labor's Frances 


Perkins Bldg., 200 Constitution Ave., N.W. It is open to the 
public. 


# # # 
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WORKERS IN MICHIGAN TO RECEIVE NEARLY 
$1.9 MILLION IN TRADE ASSISTANCE 


WASHINGTON -- Nearly $1.9 million in job training and other 
assistance is being provided Michigan for workers laid off due to 
increased imports of foreign products, Secretary of Labor Lynn 
Martin has announced. 


"We are committed to helping these experienced workers with 
the training, retraining and other adjustment services they need to 
remain competitive in the workplace," Martin said. 


The funds for Michigan will provide continuing services to 
workers throughout the state, primarily those laid off from 
Volunteer Leather, Atlas Wireline and Howmet Corporation in 
Whitehall; Shelby Group Incorporated in Reed City; Noble Drilling 
in Lansing; Cipher Data Products in Ann Arbor; E.W. Bliss 
Incorporated in Hastings and General Motors Corporation in various 
locations. 


Funds are provided under the Trade Adjustment Assistance (TAA) 
program authorized by the Trade Act of 1974. The program provides 
weekly trade readjustment allowances as well as training, job 


search and relocation allowances to eligible workers laid off as a 
result of increased imports of foreign products. 


The funds are made available to the state employment security 
agency through the United States Department of Labor, Employment 
and Training Administration. 
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Fillers From The U.S. Department of Labor 


In 1862 the "Molly Maguires," a secret society of Irish 
miners in the anthracite fields, first came to public attention. 
The "Mollies" were charged with acts of terrorism against mine 
bosses. They went out of existence in 1876, when 14 of their 
leaders were imprisoned and 10 were executed, according to the 


U.S. Department of Labor's Important Events In American Labor 
History. 


# # # 


In 1866 the National Labor Union, a national association of 
unions, was organized. A federation of trades' assemblies rather 
than of national craft organizations, it included radical and 
reform groups. Drifting into social rather than trade union 
endeavors, it lost craftsmen's support and went out of existence 
in 1872, according to the U.S. Department of Labor's Important 
Events In American Labor History. 


, * # 


In 1869 the Noble Order of the Knights of Labor was 
organized in Philadelphia. It maintained extreme secrecy until 
1878, then began organizing skilled and unskilled workers openly. 
By winning railroad strikes against the Gould Lines and advancing 
the program for the 8-hour day, the Knights of Labor gained many 
followers, claiming over 700,000 members in 1886. It declined 
rapidly thereafter with the emergence of the American Federation 
of Labor, according to the U.S. Department of Labor's Important 
Events In American Labor History. 


+ FP 











